2015 ANNUAL
REPORT




Fire Chief

Randy Little

It is my pleasure to present to you the 2015 annual report.
Thanks to all the men and women who contributed to
another successful year for the Jackson Township Division of
Fire. 1 would also like thank the Board of Trustees for their
continued support of our fire department and the
opportunity to lead such a great organization. It is our goal
to move our department in a positive direction with a
renewed appreciation for our community, people, and
profession.

2015 has been our department’s busiest year to date. With calls for emergency services reaching 9183,
the need for vision, leadership, and a clearly defined mission are paramount. | am positive that our
dedicated men and women are up to the challenge and will work tirelessly to make sure that our
customers receive the best service possible.

With a focus on training that is relevant to the challenges of today’s society we will work to enhance the
excellent service that all of our residents and visitors have come to expect. | am anxious to lead this
great department into the future and utilize the outstanding personnel we have been given in an
attempt to increase the quality of life for all Jackson Township residents.

Next year your fire department will enter its 61° year of service. Our goal is to continually improve in all
aspects of service to you and your family. We are always looking for ways to improve. Please feel free
to contact us and let us know how we are doing.

Sincerely,
Randy Little

Fire Chief



Deputy Chiet

Shawn Quincel

The past year brought many changes to our department. Thereis a
quote in the fire service that is often referred to; It reads, “100 years
of tradition unimpeded by progress” This quote no longer holds true.
Our department is on the front edge of becoming a progressive,
proactive organization. Our goal is to set the standard to be the
finest in emergency services throughout central Ohio.

Change is described as an alteration or transformation. We will
always remember and respect the history of our department;
however it is now time to have forethought to guide this department
into the future. Embracing change is paramount. “Progress is
impossible without change”

The recent retirement of Chief Dawson has created new leadership
within the department. It is Chief Little’s and my goal to continue to
change with the standards of the fire service and strive to become the
pinnacle of all local fire departments.

We have made a concentrated effort to improve the quality of service we provide to the public through
improved hiring standards, coordinated technical training and incorporating the latest technology to
assist us in today’s newest EMS trends. We will continue to be an organization that puts all of our effort
into providing the community the best service possible.

There were several projects that took place in 2015. One of the biggest changes we encountered was
making capital improvements to our facilities. There were numerous upgrades that were completed at all
of our stations. We plan on continuing to make the necessary improvements to our facilities in 2016. One
of the major goals that were implemented in 2015 was the possibility of constructing a training tower
and creating a training ground facility. This will allow us to train on many of the disciplines of our
profession and allow us the possibility of becoming a teaching facility for surrounding area fire
departments. As we move forward in 2016, we are developing a strategic plan that will help define and
explain the goals we feel necessary to be successful into the future. This plan will be the pathway that
will begin our change.

It is an honor to serve this department and the community we protect. I’'m excited to be part of an
organization that strives for excellence and displays professionalism on a daily basis. | hope you find the
information in this annual report to be helpful and informative. | believe it will help determine the
important decisions that need to be made to make our department the best it can be.

Respectfully,

Deputy Chief S. Quincel



The Jackson Township
Division of Fire is
committed to serving and
protecting our community
by maintaining the highest
quality of emergency
services, fire prevention,
and public education with
courage, compassion and
professionalism.



Vision Statement

Jackson Township Division of Fire
will continually strive to be the
premier fire department in Central
Ohio, utilizing the most highly
trained, deeply committed
individuals. Recognizing that
serving the families and businesses
of our community is a privilege, we
will continually seek to be proactive
while instituting programs and
services that enhance our
performance, customer service and
the safety of our citizens, using the
most cost-effective means possible.



Core Values

(Excellence:

We believe in going above
and beyond in all aspects of
\our profession.

/T eamwork: \

We are committed to common
goals based on open and honest
communication while showing
concern and support for each

cher. o
/Honor: \

We value the great
responsibility entrusted
to us by our community
and profession, both past

@d present. /

Integrity:
We are committed to doing

the right thing.
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Population 41,529
Square Miles 37.4
Property Value $1,025,000,000
Budget $15,941,514
Total Fire Responses 1967
Total EMS Responses 7216



Fire Department
Personnel

1 Fire Chief

1 Deputy Chiet

3 Battalion Chiefs

« 1EMS Coordinator
* 3 Training Captains
* 12 Lieutenants

60 Full-Time Fire Fighters

» 23 Fire Techs
 Average age of our firefighters- 38

 Average years of experience -16



v ia Fire Department Support

il

Non-Uniformed Personnel

e 2 - Administrative Assistants
e 1- Part Time Secretary
e 1- Mechanic

e 1-1IT Director
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Station 202

3650 Hoover Rd, Grove City, OH 43123
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Station 203

2650 London Groveport Rd, Grove
City, OH 43123

JACKSON FIRE

GROVE CITY, O




Station 204

4900 Buckeye Parkway, Grove City, OH 43123




Fire Response



Structure
8%

Vegetation
12%

Vehicle
30%




Types of Non-Fire
Assistance

Assistance
33%

Fire Alarm
29%




EMS Response

History




Fire Response

History




EMS Runs

1924

2773

1252

1270




EMS Transports

Mt. Carmel
GC
339%

Mt. Carmel
West
31%




EMS Response: Residency

Non-
Resident
349,




EMS & Fire Runs




e EMS Training Reported = 2,688.25 hrs
Average 27.43 hrs per person

e Fire Training Reported = 8,949 hrs
Average 91.32 hrs per person

Fire/EMS Training Hours by
Month



Fire Prevention

Staff

1 EMS/Fire Prevention Officer

3 Certified Fire Safety Inspectors

Inspections

1133 Completed Inspections |

1466 Total Properties

331 Commercial Re-Inspections
371 Commercial Plans Reviewed
240 Permits Issued

Collected $17,295 in Permit Fees
41 License Inspections

20 Residential

21 Commercial



Fire Prevention

Types of Permits Issued

Annual
21%

Hydrant
30%

Construction
39%

Annual = Day Care, Welding, Flammable Finishes
Construction = AST, Alarm, Suppression, etc.
Special = Tents, Adoption, Foster Care



- |
N =

« 2730 Hydrants in Jackson Township

2131 Public Hydrants
599 Private Hydrants

» 71 Hydrant Permuits Issued
$2,125.00 Hydrant Permit Fees Collected

e 71 Hydrants Repaired

61 Reported for repair in 2015
$2,917.61 Reimbursements Collected
318 Hydrants Painted in 2015




PRRE LY,

19 Certified Child Passenger Safety Seat
Technicians

Down from 22 in 2014

270 Child Passenger Seat Checks

Highest year to date, exceeding 2013 by
29 seats

24% Installed Correctly Upon Arrival
Matches National Average

50% of Parents reached are residents of
Jackson Township.




Child Passenger Safety
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Child Passenger

Safety Seats

Types of Car Seats Checked

Rear-Facing
Convertible Infant Seat

23% w/Base
56%
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JACKSON TOWNSHIP FIRE DEPARTMENT
YEAR END FLEET REPORT 2015

Vehicle Year Make/Model Age Mileage 2014 Miles | Condition Replace
2015 Driven
E-201 2013 Pierce Saber 2 22,733 14,669 8,064 Excellent 2023
E-202 2008 | Pierce Enforcer 6 70,846 59,828 | 11,018.00 Good 2018
E-203 2006 | Pierce Enforcer 8 18,237 84,164 Good 2016
E-204 2013 Pierce Saber 2 17,035 8,073 | 8,962.00 | Excellent 2023
E-205 2002 .S._u.lp.h.e_n 13 102,865 97,692 5,173.00 Fair SELL 2017
L-202* 2001 Am. LaFrance 14 52,906 46,468 | 6,438.00 Fair 2016
M-201 2011 | International 4 110,111 88,000 | 22,111.00| Good 2016
M-202 2011 | International 4 90,925 61,504 | 29,421.00 Good 2017
M-203 2013 | International 2 53,591 35,546 | 18,045.00 | Good 2018
M-204 2013 | International 2 48,928 20,470 | 19,458.00 | Good 2019
M-205 2009 International 6 154,454 149,968 | 4,436.00 Good Back-Up
M-206 2007 Ford 450 8 153,393 141,068 12,325 Good SELL 2017
M-207 2002 Ford 450 13 191,904 190,756 | 1,148.00 Fair SELL 2016
C-201 2015 | Ford Explorer 4,029 New 2025
C-202 2009 | Ford Expedition 6 27,1211 22,572 4,549 Good 2019
B-204 2008 | Ford Expedition 7 78,143 67,193 10,950 Good 2016
C-205 2003 Dodge Dakota 12 61,164 54,785 6,379 Good Station 202
C-206 2004 | Chevy Impala 11 56,509 Good Station 202
P-201 2004 | Ford Explorer 10 44,017 33,01 10,096 Good Station 203
P-202* 2005 | Ford Explorer 5 32,164 28,913 3,251 Fair 2016
P-203 2010 | Ford Explorer 5 18,570 14,290 4,280 Good 2020
P-204 2015 | Ford Explorer 3,248 New 2025
HM-203 2005 Ford F-450 10 5,717 5,442 275 Excellent ?
Maint-PU 2008 Ford F-250 7 45,638 42,621 3,017 Good 2018
2004 Ford Escape 1 45,310 41,726 3,584 Fair Station 202
Total Miles Driven
Boat-202 2008 | Mercury/Yamaha 7 N/A N/A N/A Good
Boat-203 1968 47 N/A N/A N/A Fair SELL
Township 2004 Ford Explorer 11 36,037 32,000 4,037 Good Township




Public

Education
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18 CPR Courses

4 High School CPR Classes

* 5 Juvenile Fire Setter Counseling sessions

6 Fire Extinguisher Classes



HONOR GUARD

The Jackson Township Honor Guard exemplifies the
honor and professionalism that our career has come
to represent over the years. Our group of dedicated
individuals represent the department in parades,
funerals, and ceremonies throughout the community.

In 2015 the Honor Guard participated in the
following events;

Memorial Day Parade

JTEFD Awards Ceremony

Flags of Honor at Henceroth Park
September 11 Memorial Ceremony

Funeral and Showing for retired firefighter



ELECTED OFFICIALS

Board of Trustees

Chairman

David Burris
Trustees
Steve Bowshier

Jim Rauck

Fiscal Officer

Ron Grossman

Township Administrator

Mike Lilly

WWWw.jacksontwp.org




